The Maryland Green Registry promotes and recognizes
sustainable practices at organizations of all types and sizes.
Green chi stry Members agree to share at least five environmental practices
and one measurable result while striving to continually

M E M B E R improve their environmental performance.

Maryland

Smiths Detection, Inc.

2202 Lakeside Blvd.
Edgewood, MD 21040
(410) 612-4038
www.smithsdetection.com
Manufacturing

Member since April 2015

Management and Leadership

V1 Environmental Policy Statement

Smiths Detection Inc. (SDI) is committed to safe working conditions for our
employees. The management of SDI is COMMIT-ed to make every effort to provide a
healthy and safe work environment for its employees. We are dedicated to our goal of
preventing and eliminating all occupational injuries and illnesses.

Therefore, SDI is COMMIT-ed to protecting human health, natural resources, and
the environment while promoting and maintaining safe workplaces and practices for our
employees, customers, suppliers, visitors and other stakeholders.

It is SDI policy to integrate Environmental, Health and Safety (EHS) planning into
its overall management system through written policies, procedures, training and
instructions designed to eliminate environmental hazards and occupational health and
safety risks

We will identify and reduce the risks of all types of work activities that have the
potential to produce personal injury or occupational illness, provide instructions and
supervision to improve employees’ understanding of workplace hazards, and ensure that
everyone (visitors and contractors) complies with appropriate standards and workplace
directions to protect their own and others’ health and safety at work.

SDI is committed to continued improvement, prevention of pollution, improving
health and safety performance and complying with applicable environmental, health and
safety laws, regulations, ordinances and other requirements to which we subscribe.

We all have a shared responsibility to identify activities that present significant
environmental, health and safety (EHS) impacts/risks, and to make corrective action in
an effort to eliminate those potential impacts/risks.

In line with these commitments, it is the policy of SDI to:
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e Communicate policies and procedures to facilitate compliance with applicable
environmental, health and safety regulations and other requirements.

e Observe policies that minimize safety impacts/risks.

e  Measure and continuously improve our EHS performance.

e Maintain compliance with applicable safety and environmental laws and
regulations.

e Identify and control workplace hazards.

e Take the necessary steps to train and communicate our health, safety and
environmental commitment to our employees, vendors, customers and stakeholders.

The foundation of our EHS program is participation, empowerment, and training. We
all share the responsibilities to follow established policies and procedures, to identify and
report potential EHS concerns, maintain relevant documents, be aware of the emergency
procedure and evacuation plans at our facilities.

We are committed to an organizational culture that protects the health and
safety of our employees and preserves the environment for future generations. We
expect that each employee will commit to this culture and our EHS Policy.

Environmental Team

We have a team including our EHS Manager and Environmental Engineer
responsible for implementing and maintaining our 1ISO 14001 certification and for
tracking our environmental metrics related to energy, waste and water
consumption. We are also establishing a Green Team as part of our participation
in the Regional Manufacturing Institute (RMI) Energy Program.

Annual Environmental Goals

We have a specific goal to segregate and recycle 85% of our solid non-
hazardous waste. We track this on a monthly basis.

Independently-Audited Environmental Management System

We currently hold and I1SO 14001 Certification and completed a successful
surveillance audit in January of 2015.

Waste

|

Recycling

We currently recycle wood, electronics, paper, cardboard and single-
stream recyclables (plastic/cans/glass) in quantities of approximately 3-8 tons
per month (60-85% of our total waste). This is tracked on a monthly basis. We
have partnered with Integrated Waste Analysis to further leverage recycling and
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reuse opportunities for wood, further ability to recycle production waste and to
more accurately quantify our recycling materials.

Energy

| Energy Efficiency

Approximately 5 years ago, we did lighting and air compressor upgrades
to reduce our energy consumption. We are incorporating two processes from
other locations and have partnered with RMI to be sure that they are installed
and managed in the most sustainable way possible. We track energy usage for
the site as a whole and are working through RMI’s Energy Program to develop
measureable baseline and energy reduction/efficiency data.

Help build a greener, more sustainable Maryland through voluntary
practices that reduce environmental impacts and save money.

Ma ry| and Learn more at www.green.maryland.gov/registry
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